Washington Association of Accountants e l ‘.m‘ : ;
Leadership Development Program
2013-2014

Application for Participation

Minimum Required Standards: (Please initial each line)

_____BeaMember in Good Standing of WAA, with Interest in Serving at the State Level
______ Be Motivated to Read, Learn and Grow

____ Display Commitment to Participate in a 1-Year Program

Demonstrate Enthusiasm, Dependability and Sincerity for the Future of WAA

Name E-mail
Address Phone Fax
City, State, Zip ASO

Name of Recommendation Referral

Positions Held and Previous Experience:

I have read all the above requirements and meet the standards to apply to the Leadership Development
Program.

Sign and Date

Applications Deadline: October 15, 2013
Class Size is Limited to 6

Return to: cgrass@nwsenioralliance.com




WAA Leadership Development Program Information

The purpose of this one-year program is to encourage and develop our future
leaders at the chapter and state levels; to help our professional members reach
their potential and beyond, through enhancement of leadership skills and abilities;

to keep our organizations strong and thriving.

Do You Want to...

Develop Your Personal and Leadership Skills?

Be Prepared to Better Serve Your Professional Association?

Gain a Good Working Knowledge of WAA,; The Structure, Functions, and Operations?
Be a Candidate to Serve as a Volunteer Leader at the WAA Chapter and/or State Level?
Receive a Certificate of Completion which Demonstrates Your Commitment and
Dedication to Leadership Development?

What is Expected of You...

Commitment to Participate in a 1-Year Program

Motivated to Read, Learn and Grow

Attend a WAA Board of Directors Meeting (via WebEX — 2 Hours)

Participate in an On-line Book Review

Attend 4 Chapter Meetings, or 2 Chapter Meetings and the Annual Membership Meeting

Specified Book (For On-line Book Discussion):

“Our Iceberg Is Melting” by John Kotter

Self-Selection Book (Choose one of the following):

“The Board Team Handbook™, Cain Consulting Group
“The Five Most Important Questions You Will Ever Ask About Your Organization”, Peter F. Drucker
“Gung Ho! Turn On The People In Any Organization”, Ken Blanchard & Sheldon Bowles

“How Did That Happen?: Holding People Accountable for Results the Positive, Principled Way”, Roger
Connors & Tom Smith

“Managing Projects Large and Small: The Fundamental Skills for Delivering on Budget and on Time”,
Harvard Business School Press




